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arise as to the wmethod of implementing the termination in
a manner wiich is both practical and fair to the various
individuals concerned. tYhose presently enrolled in ROIC
have expectations, which, unless special arrangements are
made, will Dbe scriously affected by the discontinuance of
ROTC aL Stunford, They hold deferments, and nany receive
scholarshivs or subsistence support,

The Commnittea notes that the proposed modificalion®*
in status of the Amy ROUC for a trial pericd of one year
recomn:nded by the President and approved by the Senalte
Januaxry 22, 1%70, was ncver formelly inwlomented, Nor can
it be now implemented in vioew of the Secnate resolulion of
May 7 1970, The result is to leave the underlying con-
tracts unmedificd by Universiiy action execept in so far as
effectad by the Senate rezsclutions of 19649, 'lhose resclu-
tions, as previously described, envisioned the termination
of present ROTC prouramns by neans of a prouressive phasing
out beginnine in the Autumn of 1970 {when no n=w students

would be enrolled in ROTC programs) and extending to 1973

*The modification pronoscd a shift frow an academic depart-
ment Lo a center for military studies: a change in acadomic
status of the professer of Military Scicence; and removal of
academic credlt exceol as approved by CUE.
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when all students currently enrolled in ROTC at Stanfoxd
would have necessarily completed their academic require-
ments). Tn vicew of the University's contractual obli-
gations and in the interest of fairness and eguity to the
individual cadets and midshipmen currently enrolled in
ROTC (many of whom are on ROIC scholarships), the Com-
mittee believes that the phasing out of ROYC programs at
stanford over a period of time is appropriate. The find-
ings of the Committec's poll confirm that the need for
some kind of transitional arrangement is recognized by the
dominant majority of the Stanford community.

The Committece therefore recommends that, in light of
the termination of existing contracts, the President Lake
appropriate sleps to:

1. Ensure that the date beyond which no new enroll-
wents be accepted or become initially cZffective in any ROTC
program be August 31, 1970. Specifiéally, members of the
Class of 1974 or subseguent classes shall not be admitted
to any Stanford ROTC program as currently constituted.

2. Ensure that freshmen who have been accepted for
admission to Stanford in the Fall of 1970 and who have been

awarded ROTC scholarships should, within the limits of
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Stanfords finaencial aid policice, he awarded scholarships
by the UniversiLy and at the same time that the Army and
Navy be encouraced to offer alternative ROTC placement at
comparable universitics for those who wish it.

3. fThat the ROTC units be allowed to remain a* Stan-
ford pursuant to the 1969 Resolutions only s0 long as is ab-
soluicly necessary to permit students currently enrclled Lo
complete their prograoms.

4. Urce that Lhe ROTC units expadite the phase-out
process with a view to enabling students currently enrolled
to complete their ROIC programg by June 1972,

5. Seek to secure from the Services an assurance that
in light of the changes and uncertainties caused by the
phase-out process, Lhe punitive clauses will not be invoked
against any student who wishes to disenroll at any time bhe-
fore completine his ROTC course,

€. Have the Provost designate an aczdemic officer to
advisc and asslst i1n settling cases of individual hardship.

IV, LOKG-TERM RECOMMENDATIONS

A, Alternative Pregrams for Officor Training

The Comrilice recommends that the President of the
Univergity initiate discuss=ions with the Department of De-

fense to determine whether an alternative officer training
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program can be organized for Stanford studenls.

jn light of cxperience with ROIC programs through
the years and wilh various other forms of officer train-
ing, the universities and tThe Departmenl of Delense oucht
to be =ble to devise a form of officer training Lhat a
university student mivht obtain concurrenbly with his ed-
ucation, that would impose upon Lhe student no compromises
upon the pursuit of his own intellectual and academic aw-
bitions and that would not produce ithe incompatibilities
between universzity education and military training in-
herent in the present ROYC concept.

This new plan would have the best chance of altrzct-
ing suitable candidates in eubstantial nunbers if it had
the following characteristics:

1. pProvision of Defermoents: As lony as
the draft continucs, the nest appro-
priate way by which a student could
choose +o serve as an olfficer, rathes
than 53 a drafted enlisted man, woulc

be to obiain a Geferment during his
enrollment in the training progran.

2, Scholarships: &As the Navy found and
the Army and Air Force coalated, and
as universitics have *nown for sonec
time, scholarshins ars onc way of at-
tracting hign calibre sludents to en-
roll in a program. 1o avold the puni=
tive clause problem, the Services could
protect Lheir investment by converting
the gcholarship aid to a loan with a




long-term payment provision if the stu-
dent drops the program before his com-
mission. The repayment term should bhe
sufficiently long so that the threat of
debt does not simply replace the threat
of active duty. (Sce Appendix 3 for a
full discussion), If the Lorms were too
onerous, Lhe student could oot for aid
nder the usual termg frow the univer-
gity.

Professional Training Off Campus: In
order to avoid nixing academic anéd pro-
fessional officer training, »rofecssion-
al officer training should be conducted
off campus. In areas like the south
Peninsula where several major univearsi-
ties arc cloze neichhors, the Scrvices
could achieve substantial cconowmies of
scale with limiLed ancunts of travel
inconvenicnee to the students. ZSince
the use of svmmer camps and sunner

)

cruises could continue, it is likely

that some of this professional training
could be shifted to the summer months,
The frecuency ol meetings for profession-
al training during the academic year
night thereby be reduced.

Academic Instruction at Stanford: The
Program might include a sct of desicnated
courses taugnt by regular Stanford facul-
ty a& normal departmental offcrings.

Any atch plan shculd be worked out by
loczl military represcntatives in conjunc-
tion with a Committee of the Scnalo,
Military or civilian lecturers, specially
supported by the Services, would not be
accepted for such a plan.

commiseions: The student would normally
receive his commission cither upon grad-
ualLion or in the summer following gradu-

ation upon complelLion of summer €raining.
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For graduale students, Lhe commission
would come at Lhe second ycar of off-
campus training.

Campus Organization: There would seem
to be no need for a formal or informal
campus organization for thi:z program,
but nothing would prevent the students
from voluntarily establishing {or dis-
establizhing) an oxganization for in-
viting lecturers and delving into
problems of matual intercst.

Recruiting and Counselling: The Ser-—
vices may wish to have an officer on
campus on = part-Lime basis to assist

in recruiting students to Lhe progran
and advising them of problems which a-
rise during the coursc of the program.
lle may be provided facilities with the
Dean of Students or the Placcement Office.

contracts: If the plan lis properly worked
out, a formal contract of tho present

type between the University and the Ser-
vices should prove unnecessary. In any
event, every care must be exercised to

gsee to il that the University not dele-
gate to an outside agency any aspect of
control over its decision-making pro-

cosceen,

Since & program of thiz type would benefit some future
Stanford students and not in any way commit academic or other
resources to military training, the President should begin
discussions immediately with the Department of Defense. It
may requira the cohesive and congruent action of a nunber of
university presidents.

The aim should be to establich the new plan by the Fall
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of 1972, so that freshmen entering in 1970 may benefit
from a two~year version of it.

With respect to this Recommendation, it is the Com-
nittee's view that if a plan of the kind envisaged is
worxed out, it need not fil any conventional category.
Nothing is gained by trying to characterize it 25 an
“organized, official activity of the University," as a
"voluntary student organizalion," or under any other par-
ticular phrase or rubric, Formal labeling or categoriza=-
tion is not important; it is the sgubstance with which we
are conccerned.

Finally, this Commnittee has been sharply reminded
in many of its deliberations and hearings that compulsory
military service, as prezently implemented in the Selec-
tive Service System, is one of the major factors influ-
encing participation in the ROTC program. We are con=-
vinced that many students enter ROIC principally to alle-
viate the uncertainty of the draft., Thercfore, we be-
lieve it enlirely appropriate, and wilhin our charge, that

we include a call for a thorough review of the Selective

service System by the Covernment.




B. A Kalionel Student Jervices Prograr

There sprears goeed rcason to fry Lo rowva what has

been al S*anford "the KOTC issue" sbove Lhe level of sym-
volism == = mesaure of wholher somchody agrees or disagrecs
with zhe Zoutheast Acia pollicy.

“he guestion of whether training men to e oflicers

in war is an appreovriate uaiversity function is exacerbated

because ROTC is ths only visikle in-universiiy Lrain ine

which the Federzl Govermment subsidizes. There 18 o case
to be nace for nroviding some kind of officer training op-

~ -

portunity to these who dasire it, even Lhovgh 4 wajority ¢

studants and faculty pembars would thawmsclves make » differ-
ent. cnolice nu* there is no beilkar inheren: case for pro-
viding this kind of training on this guboidizad bagisc than
there is Ffor providing treining o a similar basis for otheos
higs purnoscs.

T-e¢ Conmittes rocommencs thal the President initialce,
withir ih& Stanford coprunity ond with representatives of
o-her universities and of ihe Federsl Coverament, & falsi
consideration of the possibilities of developing a con-

tinuing progrem which will offer to university non and

wowen special training opportunities for roles 1in various




S =

types of survice deered csucnlial to the welfare of the

ralion. This "Nolionzl Studenl Services 2lon" would in-

clude programs for special troirning, on Terns comdarable
+0 +he officar training program, for other kinds of sorx-
vice, we sen this as expanding Lhe conaspt of Sorvice

Lo irclude = wider razace of aclivities, Awonc these ac-

are trainitg programs to develop mere effuctlive
appreactes Lo zmeliorating the probleoms of citlies andl
changing rura’ sreas, the Trsainent of minority JIroups,
alleration of the environmusi and prograns dosicnad o

pa-iril were effsctive public zdainisiration,

n trese oreas Aanc

—-

L

1w

Alroady soane pragraes cxd
sheuld Be considesed for iscorsoration into a Natienal
Studeonl Sorvicm: Plan, VTATR and the Peaol COrps comz
quickly to wmind., Dut we uxrgs that cons idaraticn De given
to +=e davcleovvent of new programs in which the comnpe-
tenas of =hs universitics and the nceds of the zociely
cenvorge,  Franples includo the developnont ©F a prograr
for Lraining students te acl as sclence specialists Lo
legizlative or zdninistrative components 9f govarnnent.
guch specinlists mivht play the difficn't "brokez” rolc

botween the guickly developing findings of scholorshilp
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and the concurrently developing concept of aporopriate
scienca policy or application of science to public
proplems, Such 2 program might considoer bolh on and off
campus elenants -- including summer tours or intecrnships.
More significantly, there is good reascn to starl
thinking in terms ol a broadly conccived "Kational &ilu-
dent Scrvices Plan”. There are manifest sione among to-
day's students of a desire Lo take a larger part in selv-
ing the nation's pronlens thaon they feel they have nad an
opportunity to do. Mere arce manif=st signzs on college

and university campusce of a growing conviction that edu-

cation snhould, in one way ox ancther, he complemcenled, en-

riched znd made wore n=anincful. The exercise of soma in-

genvity sbout cdeveloping a broader service model than a
miditary service training program micht procuce sone
fruitful ideas, in keening with campus ideas and ideals
aboul human needs.

IL is. a* leazt conceivable that bhetier answers Lhan

cclective

the presaent

gested alternatives to it would cmerce from a cCf

- do ,

tion of a nationzl student services plan as a part of a

volu “[-.,,I:.?f s AN speclis 11y sukbs idized y 1 niversi f}" }_‘.-I'.‘Df_l Xam.,
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Pall ¥eriffcation Procaduce

Fach fndividuz] who participated in the prll signed his naee £o Ll e
outer envelope which carried {lhe iuner zealed euveiope, Tt was not
posaible to verd?y sogl sigraturc, and @ sampl ing procedure was emnloyal
for bath glvdeat and faculty sighatures. This praocadure required Lwa
separale stepu: tirst establishing thal the three judges of gignstures
were "relisble” judges and sccomd that an adeguate Jevel of werilied
gignotures was reached--adequate in the sense that the proballe level of
fraudulent signatures wae trivial,

tpelichilivy" of judges wmeans that ehe ewaluation of signatures 1s
not individuvally biased., That is, given 8 gignature om & hellol and a
aignature oa & corparison card {e.g., Tegistration curd), the Judges will

2]

aprer independently that (he balint sgignsture 18 bona fide or nat boaa
Y - g

L3 Y

fide. To derermine the level of relfabiiity. u rendom aample of 132

veriflable ballot¢s was Jrawn by ase of = randor nurbar table. Fach of

three judges independently evaluated each of these sighatuccs, In

slightly over 98 pex cerl of the caszes (130 out ol 132) all three judges

sgreed on the legltioacy of the signature. For he remaining twe hallots,

two of three judges cane to the zane judgnent and the remzining judge
was uncertain, This level ol agreenent was judged high enougl To permit
individual julgea to work soparate’y.

1he next step was then to draw anather randem sarple of ballots and
verify olgratures. A total of #73 scudent ballinta wore chic'ted against
pignatures on regiscration cards, of thesc 470 wore judpec as legitimate

afignatures und 3 were reiected. l'rom Lhe freulty ballots a raxiom gample

of 140 ballots was selected apd the signalures woere conpared against

A-1
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signaturces from provivus sealed-ballot eloctions, All of the 140 alznatures
were verificd. Thus, combining bath student ond facully semples, a

randomly seleclod total of 613 signatures were checked. 610 were accoplod;
3 were rejected, ylelding an acceptance rale of 99,5 per cent.  I[n Lke

Judgment ©f the committes Lhis rate was sufliciently bigh ta reject the

idea nf sigpificant [raudulent balloting,




Appendfx 7

Craoaas Tabulations of Pall Responscs

Relation Lefween silitery carvice responeibilitics and NOTC epivians.

To whal e¢xtent were Stanford studenrs and [aculty affected in Chelr

opinlon on the vole of ROTC by their personal relation ta militery scervice?
Responses Lo question VILL en the Advisary Cormittee's Poll (the role of
ROTC ot Stanford) were compared with sex, drafl status, and milftexy

cxperience.

wahle 1 shows e differcnee hetwesn men and women in their choice

of answer oun (uestiom VIILL.

Table 1

Cross-Tabulation: Scx varzus

Rele of ROTC

A B c n e na’ Totals?
student 2% 177 E[#34 5% 143, 1% 9y%
(1047 (841) (1446) (745) (701} (62) i (4845)
Meles. {
Faculty 19% 23% 33% 17% 6L A 1007%
(114) (139) (197) (99) (%) (14) (593)
Student 10% 14% 38% 16% 22% 1% 101%
(L29) (187) (308) (220) (255) (12) (1352)
fenales.,
Facullky 12% 18% 427 14% 12% 2% LO0%
() (%) (21) (7 (6 (L) (30)

1 HA categoury cguals

non-responses and
2 Totals may not add

'Fo opinfon" respouses,
to 100 becsuse of rounding,

Men, more so than women, chose favoring sowe retention of ROIC.




