TG THE STHNFGRD tNGiNCERING LUENT

: L Lockheed is here today to recrult new eng;naers - rega;dless af
its intention to lay off between lDDD and. 2000 exparlenced englneers

:il;before the end af the year,

" To reduce expenses Lockheed Wlll be "burpiu51ng“ these exper;enced,:

" highly paid professionals and replacing them with inexpesrienced,
. lower salaried individuals such as yourself, However, after a few

years you too will become a cost-ineffective resource and you may.
~ find yourself, as have 10,000 Lockheed-Sunnyvale employees in the " .
;" ‘last two years, put out into the street with mothing but a mortgage, = -

. to face an aerospace industxoy that is not hlrlﬂg axper;enmed eng;neers;_;ﬂf

h,'and a nmn—defense lndustry that aduertlses "Aarospace eng;neers need
not apply”.

_ The Job market is rapzdlv show1ng the danger af reiylng on a
defense economy. The October 12 issue of Electronic News reported
the following results of a Fentagon survey of defense contractorss:.

' between June 1970 and June 1971, electronics contractors expect an = .
~.employment decrease of 28% (35% in Califaornia), aircraft contractors :
+. ~a decrease of 32.8%, and missle contractors e decrease of 62.4%. The = -
| message is clear: don't go to wnrk for a defense cantractar. o

':.Today the Luckheed tecruiter w;ll be telllng you what it is

:__T ;i7l1ke to work for his company. The following statement of an. ex~  
"-ﬁ' fmekhsed englneer tells the other side. of the story ;

_ I worked as a strucﬁural djnamlcs englneer'
~ for Lockheed for over three yesars. During my time.
‘there. 1 became convinced that, instead of protecting.
~ our national security, companies such as Lockheed
“increase ocur insecurity by prometing the arms race.
-for their own profit, by concealing the gross mis-
“use. of public funds under:the veil of secrecy and
" by ma;ntalnlng a curporate strxucture which promotes
I;allenatlon and dehumanlzatlon af its employees.

_ The Lockheed anulranment is characterized-by_

large, ‘drab, crowded, noisy work aresas occupied by
 people-avoiding, object-oriented engineers who are
2'typ1tally very dissatisfied with their jobs and

are prisoners of fear when it comes to speaking out

or organizing in their own self- interest. <Creativity

and growth are stifled. ‘Lockheed's business is profit
throdgh” urganlzed death, and lts wurklng environment
'reflacts that purpase. ; :

Dick Stouel

Think twlca —- befcre you flnq yaursalf wlth that local
psychiatric dzsorder known as’ th ﬂPLo:khBad Syndrome" and
that national BCBHDNlC dlsur?e; H@an as unemployment.




